
C   O   N   F   I   D   E   N   T   I   A   L 

CAPTAIN’S  REPORT  

ON UMPIRES 

2011/2012 Season 

 
Match :      v     Venue:    

 

Status of Match:        Date(s): 

 

Section A    UMPIRE     UMPIRE 
Please TICK to ASSESS   

each Umpire under each of the               

Five headings below.  
                                 

                1     2     3     4      5     6     7     8     9    10        1     2     3     4     5     6     7     8     9    10       

Decision Making /Laws/PC’s/          
G,W,L                        

Coping with Pressure/  
Teamwork/Communication            

Management of Players     
Control of match / Involvement    

Team’s respect for Umpire 
 Relationships/ Image       

      

OVERALL 
Mark  performance of  each               1     2     3     4      5     6     7     8     9    10        1     2     3     4      5     6     7     8     9    10       

Umpire,based on all umpires  

you know at this level .                                 
                             

Section B   Comments        Comments 

Compulsory      
1. List any strengths that 

were displayed by this  

umpire during this match 
            

     .        
      
2. List any areas that you 

       feel need to be 

       developed further by this 

       umpire.  

       
     
 

 

 

     

 

 

 Signed  ……………………………………………………(Captain)              Team  …………………………………… 

 

When completed, please dispatch within 24 hours of the completion of the match either by e-mail to the National 

Umpiring Manager at  rmcharg@nzcricket.org.nz  or by post to The National Umpire Manager, New Zealand Cricket, 

P.O. Box  958. Christchurch . 
See back for general guidelines to be used when completing this form  

 

 

 



 

General guidelines for completion of the Captain’s Report on Umpire’s Performance 
 

Section A – Assessment    Guideline 
 

9 –10 Outstanding 
Decision Making:   All decisions correct including some very difficult ones.  

Coping with Pressure: Coped very well when subjected to extreme pressure by players.  

Management of Players:  Communicated very well. Decisive when dealing with unacceptable behavior. 

Team’s respect for Umpire:  Commanded a high degree of  respect from both teams and Captains.  

 

7- 8   Above par-Excellent 
Decision Making:   Correct decisions. Benefit of doubt given when necessary.   

Coping with Pressure:   Coped well when subjected to some pressure by the players.  

Management of Players:  Communicated well. Dealt with unacceptable behavior well.  

Team’s respect for Umpire:  Commanded respect from players.  

 

 5-6   Par/Competent 
Decision Making:   Most decisions correct.  Benefit given where there was doubt. 

Coping with Pressure:   Coped OK.   

Management of Players:  Communication OK  Dealt with unacceptable behavior adequately. 

Team’s respect for Umpire:  Respected by most players.  

 

 

3 – 4  Below par 
Decision Making:   Some decisions obviously wrong. Not enough benefit of doubt given.  

Coping with Pressure:   Needs better coping techniques when subjected to pressure by players. 

Management of Players:  Communication not adequate. Did not deal with unacceptable behavior quick enough. 

Team’s respect for Umpire:  Lost some respect because of inability to cope with pressure.  

 

1 – 2  Poor 
Decision Making:   Some easy decisions obviously wrong. No benefit of doubt given.  

Coping with Pressure:   Does not have the ability to cope at this level.  

Management of Players:  No communication  Did not deal with unacceptable behavior.  

Team’s respect for Umpire:  Very little respect from players because of inadequate decision making.   

 

Overall  
  Please give a mark out of ten which, in your opinion, reflects the overall performance of the Umpires.  

  

   

Section B – Comments – MUST BE COMPLETED 
 
  Please comment on aspects of the Umpire’s performance in any of the assessments in Section A. 

  Please indicate by comment if the Umpire performed up to the required standard.  

 

NOTE: 

 

Each Umpire will be given “feedback” from this report indicating the strengths and weaknesses you have 

assessed. This report is vital to the process of providing quality information to each Umpire to enable 

them to work at improving their performance.   

 
 

Thank you for your input. 

 

 

 
Back of Form 


